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FROM THE EDITOR

TALKING

¥ NOTES

he COVID-19 storm that
Ttormented the country for over

a year now is slowly diminishing
thanks to government efforts to cap
its spread. However, we should not
let our guard down. On the contrary,
considering the fact that the country
experienced different strains of

A positive tune about
this dilemma is that the
country has received
vaccines to fight the
virus and the campaign
for vaccinations
officially rolled-out on
February 17.

the virus in the past year, everyone
should keep their alert levels high
and adhere to regulations set by the
authorities.

A positive tune about this dilemma
is that the country has received
vaccines to fight the virus and the
campaign for vaccinations officially
rolled-out on February 17.

This is indeed positive news -- much
needed by the country following

a disastrous past year. Still on a
positive streak, it certainly is a
relief that the Minister of Higher
Education, Science and Innovation,
Dr Blade Nzimande, announced
that the National Student Financial
Aid Scheme (NSFAS) has additional
funding for students for the 2021
academic year.

This is particularly positive because
with a report from Statistics SA that
the country’s official unemployment
rate during the fourth quarter

of 2020 rose by 1.7 percentage
points from the previous quarter

to a record high of 32.5%, the
country needs to exacerbate efforts
to promote skills development

and fight unemployment. What
better way to achieve this than to
invest vigorously in youth through
education and training?

The merSETA's efforts to advocate
skills development and foster job

creation remain unequivocal in the
midst of challenges brought on by

the country’'s youth. In this regard,
despite the upheavals brought
about by COVID-19, we have good
stories to tell.

One such story is that of Nathaniel
Brown, a Technical and Development
Practitioner at VWSA in Uitenhage,
who graduated cum laude with an
Advanced Diploma Technical and
Vocational Teaching (Adv. Dip in
TVT, NQF 7) at the Nelson Mandela
University (NMU) last year He was
funded by the merSETA.

Jabu Madela narrates how his
organisation, Motheo Automotive
Association, successfully applied

for funding from the merSETA

to train its members in motor
mechanics. Since its completion, the
opportunity opened many doors for
them, including receiving funding
from the Department of Small
Business Development, Tourism

and Environmental Affairs (DESTEA)
in the Free State to allow training
for Master Automotive Technician
qualifications for eight months in
Brazil.

We also share the story of how the
merSETA has assisted cooperatives
in the Eastern Cape with funding for
artisan development.

Read more on these stories in this
issue of Achieve.

COVID-19. This is evident through  —— 1 \_l l}

the many programmes and projects

we fund, which ensure that we invest

in the skilling and upskilling of

Lt

Temana Masekela
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FROM THE CEO

WILLEWAY
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he announcement by President
TCyriI Ramaphosa that the

country will adjust to Alert
Level 1 is welcome news for the
automotive industry. We can now
gear up for higher levels of training
to ensure we have the right skills for
this fast-growing industry.

The announcement comes
on the back of pledges

by many international
automotive companies

to invest heavily in the
country. Ford, Mercedes
Benz, Toyota, Isuzu, Tata
Motors, Mahindra and
Motherson Sumi have
already expanded their
investments in the country
and China has pledged
R206 billion while Saudi
Arabia and the United
Arab Emirates say they will
invest R146 billion each.

This means thousands of jobs will

be created and many more training
opportunities will be made available,
and the multiplicative effect of this
on the economy will allow it to

rise tremendously. The thousands

of small and medium companies,
whose growth was stalled by the
Covid-19 pandemic, can now begin
to breathe a small sigh of relief.

FROM

It is in this atmosphere that we call
on skills development facilitators
in the automotive sector to utilise
the opportunities opened by the
merSETA through its mandatory and
discretionary fund grants. Time and
again, we have urged companies to
continue training, even in times of
upheaval, and the horizon for those
that continued to do so will begin to
glow brighter.

The budget announcement of

a R791, 2 billion infrastructure
investment supported by
government’s commitment to
establish Special Economic Zones
will further boost economic activity.
These SPEZs will require greater
skilled labour — and this will only
come through more up-skilling and
training which are sure-fire ways

of getting out of the rut of mass
unemployment and poverty.

37

Mr Wayne Adams
merSETA CEO

Alert Level 1 is good
news for economy,

says merSETA CEO
Wayne Adams.
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SUCCESS STORIES

GETTING DIRTY
IS NOT ALWAYS BAD

DD Gregory Bunyard.

“If you are not willing to e T
get your hands dirty, this B e ,.
job is not for you,” says a ; : o
Tyre Fitment Apprentice
from Hillcrest, KwaZulu- 'y -
Natal. ' T
regory Bunyard received '
training in tyre fitment and
alignment from Supa Quick
Hillcrest, a franchise of Bridgestone
South Africa. He is among the 12

apprentices funded by the merSETA
since 2018.

SUPH.

ITEEEXPERTS

“I have always had a passion for
working with my hands as well as
understanding how the different car
components operate. Also, there is
not a day that goes by without me
learning something new in this line
of work,” he explains.

@ MARCH 2021

DD Super Quick Franchise in Hillcrest, KZN.




SUCCESS STORIES

Bunyard says that in an era where
unemployment is rife and getting a
job without a qualification is difficult,
he is grateful to have been afforded a
head-start. He is among the millions
of youths whose parents could not
afford to further their studies. "I

am excited that not only was I able
to secure financial assistance, I am
pursuing a career in a field that I
thoroughly enjoy,” he says.

His manager, Angie Frederic, speaks
very highly of him. “Gregory is one of
the hardest working apprentices in
the company. He exudes a positive
attitude and always shows the
willingness to learn and go the extra
mile in performing his duties. He

is envied by many of his peers and
they always want to learn from him,”
says Frederic.

Bunyard says his goal is to attain as
much knowledge and experience

as possible, and be able to work
independently, with little supervision.
"I want to work hard and prove my
capabilities, so that my manager can
entrust important tasks unto me with
confidence that I will deliver.Iam,
however, aware that this takes time
and resilience, and I am willing to
put in as much effort as possible to
see it happen.”

He adds: “This enthusiasm is driven
by my goal to become a business
owner in this field, in the future.
There are many people who would

| want to work
hard and prove my
capabilities, so that
my manager can
entrust important
tasks unto me with
confidence that |
will deliver. | am,
however, aware
that this takes time
and resilience, and
| am willing to put
in as much effort
as possible to see it

happen.

give anything for an opportunity
such as this, and this motivates me
to aim for excellence in everything I
do.”

Bunyard says that he is thankful

to the merSETA and Shaga Group
(Pty) Ltd t/a Supa Quick Hillcrest for
having given him an opportunity to
obtain a qualification and experience.
“I wish other organisations, public
and private, could follow suit and
assist in bridging the skills gap in

the country. This makes a lot of

DD Angie Frederic, Bunyard's manager.

difference in young people’s lives,”
he adds.

Bunyard says there is no opportunity
that is too small or not worth taking.
He urges young people, who would
like to start careers but cannot

study further because of financial
challenges, to knock on every door
they possibly can and grab every
opportunity at their disposal.

In conclusion, Bunyard says: “These
are trying times and one has to work
hard to survive. Every idea began
with a thought. If you think you can
do it, go for it. Don't let anyone or
anything convince you otherwise”.

IT'"S HARD TO BEAT A

persoN wHo NEV ER
GIVES UP.

- BABE RUTH -

MARCH 2021
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SUCCESS STORIES

TECHNICAL AND DEVELOPMENT
PRACTITIONER
AIMS TO BE AGENT OF CHANGE THROUGH EDUCATION

By Thomas Lethoba

DD Mr N Brown (Vocational Teacher,).

“Thank you merSETA for
making my qualification
possible. My repayment
to you will be to change
the lives of young South
Africans for the better,”
says Nathanael Brown.

rown is a Technical and

Development Practitioner

at VWSA in Uitenhage. He
graduated with an Advanced
Diploma in Technical and Vocational

Teaching (Adv. Dip in TVT, NQF
7) Cum-Laude at Nelson Mandela

DD From left to right: Mr N Brown, X Dalasa (Electrician), A Goliath (Millwright),
N Skenjana (Electrician), A Meintjies (Electrician), N Nonoyoya (Electrician),
M Jantjies (Electrician), T Wong-Chong (Electricain).

®
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University (NMU) last year, funded
by the merSETA.

He says the course provided him
with great insights on the value of
education, such as that education
should be a holistic approach. It is
about teaching the mind, heart and
hands, where educators become
agents of change and are able to
speak from a position of strength.

“The different pedagogies and
methodologies applied in the course
shaped and instilled in me an open
and progressive mindset. Self-
reflection is imperative and one has
to put aside one’s own philosophies
in order to advance the greater good
in education for learners,” Brown
explains.

Brown is an ambitious and dedicated
mentor who has always aspired to
empower himself so as to be able to
pass wisdom and knowledge to his
learners.

This ambition was clear from an early
stage in his life, as he progressed
from one qualification to another.
After matriculating, he obtained an
N6 Electrical Certificate from the

Port Elizabeth College and qualified
as an Electrician at VWSA Technical
Learning Academy and worked as a
Maintenance Electrician for almost
10 years. Brown also holds a National
N Diploma in Electrical, Mechatronics
L4 qualification, is a Registered
Facilitator & Assessor, Coaching and
Mentoring and performs one-on-one
training through Teams Consultants.
He recently obtained his certificate

in Training & Development
Management at University of Cape
Town (UCT), which added much
value to his development.

As a Technical and Development
Practitioner (Vocational Teacher),
Brown'’s focus is mainly on theory,
practical and on-the-job training in
skills development for apprentices
and learners from various institutes
e.g. Technical & Vocational
Education & Training (TVET), Private
and Public sector.

The different
pedagogies and
methodologies applied
in the course shaped
and instilled in me an
open and progressive
mindset.

“I provide a holistic approach
towards vocational learning, a
democratic style of teaching,
enabling learners and apprentices
to have a smooth transition into
industry. The advent of Fourth
Industrial Revolution (4IR) requires
educators to be innovative and
creative, so as to decolonise the
curriculum for the advancement of
social change. Inclusive education
and a conducive environment is
key to the success of teaching and
learning,” he says.

He continues: "The education field

is essential for transformation in the
country. It requires that an educator
understands the backgrounds of
learners and their Community of
Practice (CoP), so as to steer them

in the right direction in terms of
pedagogy. To embark on the journey
of passing a skill to learners requires
astuteness, and to remain on that
path requires courage. This to me is
not just a job, but rather a calling.”

Having been through learnerships,
apprenticeships and skills
programmes, Brown has become
acquainted with the gaps and

flaws of the systems and this has
motivated him to foster change.
“Also, the fact that I am a product

of financial support from various
institutions has made me want to
give back to the community,” he says.

Brown hails from Makhanda
(Grahamstown), Eastern Cape. He
describes it as a town with a lack
of resources, which compelled

SUCCESS STORIES
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DD Qualified Electrician M Jantjies
& Mr N Brown.

r e

I

2 t Technical Training Academy |

DD From left to right: E Martin,
L Peters, O Kleinhans, N Nomeva
(Electricians).

him to relocate to Port Elizabeth

to pursue his studies. Growing up
without a father, Brown says his
mother and church leaders have
been instrumental in his upbringing.
"I grew up as an only child and with
the little money that my mother
earned, she managed to give me an
education. At times, she had to get
loans to ensure we get by,” he adds.

Brown is currently enrolled for

an Advance Diploma in Business
Studies (Management Practice) NQF
7 at NMU. He is also considering to
pursue his Moderation qualification

MARCH 2021
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MY BACKGROUND
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By Temana Masekela

Ilse Venter with Janino Jafta, a Fitting and Turning Artisan at JBT who was formally appointed her mentor for the period

of her apprenticeship.

DD Ilse Venter.

he grew up surrounded by
S drug users, gangs, violence

and emotional abuse, but
Ilse Venter refused to “jump on
the bandwagon” and instead
endeavoured to build a successful
future for herself. She is now
a qualified Fitter at John Bean
Technologies in Cape Town, Western
Cape.

Venter was born and raised on

the “rough side” of Kraaifontein,
which she says was drug-infested.
Her parents divorced when she

was young and she lived with her
mother and two brothers, whom she
explains became severe drug addicts

and would steal and physically and
mentally abuse both her and their
mother.

"Having grown up the way that I did,
I learnt early on that nobody owes
me anything and so I defied the
odds in order to create a better life
for myself. This was through hard
work, a positive attitude and self-
motivation. My circumstances have
always been the biggest motivator
to better myself, but now that's

all behind me. I am determined

to become a highly successful
individual and one day when I have
a family, be in a better position to
provide for them,” explains Venter.

®
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Through funding from the merSETA,
Venter received apprenticeship
training through Bellville Technical
High School and John Bean
Technologies. She attended a six-
month course at Bellville Technical
High school, where she learned
basic hand skills and did practical
training on basic hand tools

and the central lathe. She then
completed on-the-job training at
John Bean Technologies, where she
was taught the more complicated
side of her trade, such as making
intricately machined parts on the
centre lathe, milling machine as
well as assembling and installing
machinery.

"I chose this particular field
because I have always enjoyed
solving problems and working
with my hands. For one to execute
this job successfully, they need

to be forward-thinking, have
perseverance, patience, the
willingness to learn and a can-do
attitude,” she explains.

She adds that the training was a
catalyst for greater things to come
as it provided the necessary skills to
be able her to do her job. “This was

My mother got thrown
in the deep end after
her divorce, having to

raise three children
as a single mother.

This did not break her

because instead of
drowning, she taught
herself to swim!

not only an opportunity to obtain

a qualification, but a step closer for
me to venture into something I love
and am passionate about. I can now
dream more realistically and plan
my future comfortably with less
hurdles, because the biggest one of
all is now out of the way,” she says.

Two days after qualifying as a fitter,
Venter was offered permanent
employment by John Bean
Technologies. Her main role as a
fitter is to work on industrial juice
extractors and assist in the turning

DD From left to right: Mark Smith (Fitter at JBT), Ilse Venter and Kurt Brikkels (Fitter
at JBT). The fitters helped guide Venter in various aspects of the Fitting trade.

SUCCESS STORIES

department. She also performs work
on other industrial food processing
machinery on occasion.

Venter attributes her success to the
values instilled in her by her mother.
She describes her as resilient

and strong-willed, saying that no
matter how hard life hit her, she fell
but never stayed down. She also
explains that her mother never let
personal problems interfere in her
work, and that is how she wants to
approach life going forward.

“My mother got thrown in the
deep end after her divorce, having
to raise three children as a single
mother. This did not break her
because instead of drowning, she
taught herself to swim! She is my
biggest mentor and supporter to
date, having taught me to have
good work ethics and the notion
that no matter how dark things may
seem, there will always be light at
the end of the tunnel. Like I would
say in Afrikaans, ‘'my ma is 'n yster'!
(my mother is an iron!),” explains
Venter.

Looking to the future, she plans to
further her studies to N6 level and
become a mechanical engineer.

DD Ilse Venter and Jens Englinski,
a Toolmaker Artisan at JBT who
gave Venter some guidance on

milling work.

MARCH 2021
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%! AND THEY DID - TO BRAZIL —

Lao Tzu once said that “a journey

requesting to work on their fleet
vehicles in a bid to grow their
businesses. Their efforts turned
fruitless because they were not
qualified mechanics, but the
merSETA came to their rescue.

of a thousand miles begins with

a single step”. For a group of
ambitious township mechanics in
the Free State, this single step began
with approaching the merSETA for
funding to get training and qualify as
artisans. "We approached the merSETA in
2017 after we stumbled upon the
challenge of not being able to
secure business from government.
Through the merSETA funding, we
were able to undergo training and
write Artisan Recognition of Prior
Learning (ARPL) trade tests and
qualify as mechanics. The aim was
to breach this barrier and meet the
requirement from government, which
we accomplished,” explains Madela.

Jabu Madela and some of his fellow
mechanics’ fortune and achievements
stretched far beyond qualifying

as an artisans. In 2018, they were
selected by the Department of Small
Business Development, Tourism and
Environmental Affairs (DESTEA) in
the Free State to train for Master
Automotive Technician qualifications
for eight months in Brazil. This
qualification is a combination

of motor trades such as motor
mechanic, panel-beating, spray-
painting and auto electrical.

Motheo Automotive Association,
an organisation under which the
mechanics operate, comprises a
group of individual “"backyard”
mechanics who came together and
formed this association.

@ MARCH 2021

This group of mechanics had
previously approached government

Jabu Madela.




Through the merSETA
funding, we were able
to undergo training
and write Artisan
Recognition of Prior
Learning (ARPL) trade
tests and qualify as
mechanics.

The aim of the organisation is to
cater for the collective needs of
township mechanics in the motor
repairs and maintenance industry.
The association was established in
2016 by 18 founding members in the
township of Botshabelo, in the Free
State province.

Following the success of Motheo
Automotive Association, Madela,
together with other township
mechanics from Bloemfontein,
established another association

called Bloem Automotive Association.

This organisation also received
funding from the merSETA to further
assist another group of township
mechanics qualify as artisans.

-

—
Madela’s workshop in Bloemfontein.

“The merSETA heeded our call and
the second group is being trained
and will be writing trade tests
sometime in 2021. The trade tests
were delayed due to the COVID-19
pandemic,” Madela explains.

Madela says he is grateful for the
assistance that the merSETA regional
staff provided to his association.

“I know that I am speaking for

all my colleagues when I say that
our businesses would not have
prospered had it not been for their
intervention,” says Madela.

He concludes: "It has been a journey
that many of my peers can only
dream of. I hope that the merSETA
will continue with this remarkable

FEATURES
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Madela in Brazil, attending a
Master Automotive Technician
training.

work and reach as many townships
in the country as possible, to give
hope to the hopeless.”

e

Madela at his workshop in Bloemfontein.
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GENERIC MANAGEMENT FOR ORGANISATIONS

successful organisation is
defined by a wide variety
of aspects — from great

leadership skills, a productive
workforce, sound financial
management, water-tight policies
and strategies, and good customer
service, to name a few.

It is for this reason that the merSETA
partnered with ACMERET Solutions,
a registered consulting company
with full accreditation with merSETA,
which operates nationally, to train
learners in Generic Management
under the AIDS Foundation SA
project.

Under this project, Community
Based Organisations such as those
from KwaZulu-Natal, Mpumalanga,
Limpopo, Eastern Cape, Gauteng,
Northern Cape, Western Cape, North
West and Free State were trained

on the general management of an
organisation and managing their
scheduled project work. “Before

the funding from the merSETA

and the launch of this project, the
organisations operated blindly with
no sense of direction,” says Professor
Vhumani Magezi, Chief Operations
Director at ACMERET.

One can have
what seems to be
a good, reputable
organisation, but
without proper financial
and administrative
processes, the
organisation runs into
its demise.

He continues: “One can have what
seems to be a good, reputable
organisation, but without proper
financial and administrative
processes, the organisation runs into
its demise.”

This project trains over 50
organisations nationally, in generic
management with six unit standards,
including: Budgeting and Managing
Budget; Applying Leadership
Concepts in a Work Context;
Monitoring the Level of Service to a
Range of Customers; Applying the
Organisation’s Code of Conduct in a
Work Environment; Problem Solving;

Making Decisions and Implementing
Solutions; and Employing a Systematic
Approach to Achieving Objectives.

The programme started
in September 2019, and
has been able to train

over 100

learners, with a

100%

success rate.

Professor Magezi explains that the
leaners they have trained have given
positive feedback, saying they were
able to implement their learnings

in their work, which has seen their
organisations prosper. They also
plan to use the invaluable skills they
acquired when they make the move
to start their own businesses.

“South Africa is a country short of
essential skills, hence we sometimes
have to import from other nations.
If we train our learners in the most
crucial skills needed for the country,
we will eliminate this dilemma,” says
Magezi.

(14)
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South Africa is a
country short of
essential skills, hence
we sometimes have

to import from other
nations. If we train our
learners in the most
crucial skills needed
for the country, we will
eliminate this dilemma.

He continues: “the skills that we
impart to these learners will not
only nourish the organisations for
which they work, but will also assist
them in the long run, particularly
those who would like to launch
their own businesses and become
entrepreneurs.”

According to Magezi, many
organisation have capable managers
who are able to ensure that work
gets done, but organisations need to
be strategic and be able to separate
managers from leaders. The latter
can ensure that the organisation
meets all its strategic objectives, and

my company is able to evaluate this
distinction.

This project has been able to
improve organisational objectives
and performance to the next level, in
order to build and maintain strong
performing organisations. This is
because even after training, we help
organisations develop proper policies
to manage their workforce, even after
training has been completed.

Executives and management are
able to account for monies used in
particular projects, so that they can
be able to attract donors and reach
their objectives. Many of the learners
they trained, according to Professor
Magezi, attest to the relevance

and importance of budgeting in an
organisation.

One learner said: "1 did not
understand the importance of
budgeting in an organisation but
through the invaluable skills I learnt
in this programme, I now know that
the business I plan to launch once 1
qualify is going to prosper if I follow
the learnings gained from ACMERET
to the letter.”

"The level of professionalism and
enthusiasm in the learners has been
commendable and motivating.

It is rewarding to see that my

FEATURES

organisation is making a difference in
people’s lives,” says Magezi.

The skills and knowledge the
learners attained will help them
‘think outside the box' and devise
strategies which are relevant to their
business ventures. “In as much as
we train organisations to prosper,
these are made up of people who
also have career dreams. They now
have an opportunity to harness
their skills so that they may become
employable, or become employers,
Magezi adds

Although there had been delays

in registering learners due to the
merSETA system changes, they

had all been registered and have
successfully completed their training.
“Entering learner information onto
the new merSETA system was
challenging, but as soon as we got
into the swing of things, everything
started running smoothly,” says
Professor Magezi.

He adds: “Apart from the funding,
ACMERET received great support
from the merSETA Quality Assurance
officials from the Free State Office,
which made things easier for us and
the leaners. The training content was
applicable to the various setting of
organisations, including Community
Based Organisations.

L EADERSHIP 1s THE capaciTy To

TRANSLATE VISION inTo REALITY.

- WARREN BENNIS -

MARCH 2021
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UNIVERSITIVAO ERTH EJEREEISTATIE
PURSUES SUSTAINABLE SKILLS

he University of the Free State
T(UFS) has embarked on an Eco

Vehicle Skills Development
Programme to train senior

undergraduate students in aspects of
Industry 4.0.

“Industry 4.0 has and will continue

to have a major impact on education
and research, amongst many other
things. We need to keep up with the
trends so as not to get left behind,”
says Dr WP Wahl, Director of Student
Life at the university

The Eco Vehicle Skills Programme
is about Electric Vehicles (EV) with
solar charging stations. Under this
programme, the university initiated
the Eco Vehicle Project aimed at
developing the necessary graduate
attributes needed to address issues
of sustainable resources.

11

Industry 4.0 has and
will continue to have
a major impact on
education and research,
amongst many other
things. We need to keep
up with the trends so as
not to get left behind.

A total of 180 students from

all regions in South Africa are
undergoing training under this
project, which began in September

last year. Of the 180, 150 are
merSETA-funded.

By Temana Masekela

Support is based on rigorously
meeting milestones in the Skills
Programme Development and
Assessment Framework as well as
the Training and Development of
150 senior undergraduate students.

"The fact that the merSETA is
funding a pioneering project of this
magnitude is admirable and the UFS
is deeply grateful for the financial
support,” says Anton Calitz, Senior
Engineer and Project Coordinator.

According to Calitz, the Eco Vehicle
Project aims to implement, within
the context of a higher education
institution, a new innovative skills
development solution for the
challenge of sustainable resources,
and to evaluate the efficacy and
impact of this programme in a
rigorous way.
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The fact that the
merSETA is funding

a pioneering project

of this magnitude is
admirable and the UFS
is deeply grateful for
the financial support.

JJ

“Through this project, senior
undergraduate students work
together in teams to build eco
vehicles, powered by solar energy
(or batteries that are charged
through solar energy). The project
runs under the slogan: Sustainable
Skills,” says Wahl.

He continues: “These 180 senior
undergraduate students are
allocated engineering mediators
(mentors) who have participated in a
Mediated Learning Experience (MLE)
Skills Programme, equipping them
to guide the students through the
programme.”

Eco Vehicle Logo.

Image of Eco Vehicle used in Curriculum.

The skills programme is presented
in five practical cycles. Cycles one
to two touch on the construction
of EV scale models, where machine
coding of Bluetooth devices
specifically address Industry 4.0
aspects. Cycle three to four focus
on the construction of the full scale
Eco Vehicle and the solar charging
station. Cycle five focuses on the
Race Day strategy development to
ensure that the sustainable energy
resources are used optimally. The
winner of the race will be the group
travelling the longest distance with
a given set of batteries. The race will
be held on 15 May 2021.

While the feedback from students

on Cycle 1 of the Eco Vehicle Skills
Programme was generally positive,
the comments also highlighted some
of the challenges of offering a skills
programme remotely.

“We are hoping that this
will continue as planned
in the current year as the
biggest challenge last
year was the absence

of face-to face contact

-

Cycle 1 Project P1 Gear Car Kit.
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between the students and
Engineering Mediators, due
to the COVID-19 pandemic,”
explains Wahl.

Despite these challenges, according
to Wahl, there have been notable
achievements. A motivational

video prepared by the Engineering
Mediators for the purposes of
inspiring participating students

has been loaded on YouTube. The
quality of mentorship is evident in
this video clip.

Block Code Programming on Cell Phone
to Control Bluetooth Car.

Cycle 3: Full Scale Eco Vehicle De