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7. DISCRETIONARY GRANTS VALUES PER LEARNING PROGRAMME 
7.1 PIVOTAL learning programmes 

The table below indicates grant values for PIVOTAL learning programmes as defined.  
 

PIVOTAL PROGRAMMES ESTIMATED VALUE 
NQF Level 2 to 4  learnerships ending in a trade test:  
trade-related learnerships where the learner will move to 
the next level of the learnerships when competent.  
When the learner is declared competent on Level 4, the 
learner will undertake the relevant trade test. 

R206,290.00 up to the value of 49.5% of levy contributed payable in tranches for the duration of 
the training programme per learner until successful completion of the trade test. Should a learner 
not undertake a trade test the value of R 2,187.17 will be deducted from the final tranche 
payment. 
Bonus grants for people with disabilities  
 R20,625.00 per learner (proof to be submitted on registration) 

QCTO modularised qualification certificates   
 R45,834.00 payable in tranches for the duration of the training programme per learner until 
successful completion. This grant includes the R21 998, 75, 00 per annum learner allowance. 

Learnership Level 1 

Learnership Level 2 
 

R56,838.00 payable in tranches for the duration of the training programme per learner until 
successful completion This grant includes the R33 002, 50 per annum learner allowance. 
 

Learnership Level 3 R67,839.00 payable in tranches for the duration of the training programme per learner until 
successful completion. This grant includes the R44,003.46 per annum learner allowance. 
 

Learnership Level 4 or higher R206,290.00 up to the value of 49.5% of levy contributed payable in tranches for the duration 
of the training programme per learner. This grant value is applicable if credits are over 540. If 
less than 540 credits the grant value is R78 840, 00. This grant incudes the R55 004, 33 learner 
allowance per annum. 
 

Apprenticeships 
 
 

 R206,290.00 up to the value of 49.5% of levy contributed payable in tranches for the duration 
of the training programme per learner until successful completion of the trade test. 
 
Bonus grants for people with disabilities  
 R20,625.00 per learner (proof to be submitted on registration) 
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PIVOTAL PROGRAMMES ESTIMATED VALUE 
Learnerships 
(Historical registered qualifications  unit standard-
based) 

R23,835.21 per learner per level. Plus additional learner allowances 
 
NQF L1 =  R45,834.00 which includes the  R21,998. 75 per annum learner allowance. 
 
NQF L2  = R56 838,00  which includes the  R33,002.50 per  annum learner allowance. 
 
NQF L3 =  R67,839.00 ,  which includes the R44,003. 46 per annum learner allowance.  
 
NQF L4  or higher =   R78,840.00 which includes the R55,004.33 learner allowance per annum.  
 
Bonus grants for people with disabilities  
R6,875.00 per learner (proof to be submitted on registration). 

Graduate Internship 
 

Basic grant to company: 
R96,250.00 per annum per learner. 
 

Candidacy (student internship category B)  Maximum grant of R288,750.00 for a three-year period (R96,250.00 per annum).  
 

Adult Basic Education and Training (ABET) at ABET 
Level 4, as well as the National Senior Certificate for 
Adults at NQF Level 4 

Basic grant to company (Minumum of two subjects): 
R3,300.00 per subject 

Bursaries at Higher Education and Training 
Institutions for permanently appointed employees at 
merSETA member companies for programmes that 
are 6 months or more. 
 

Basic grant: R26,125.00 
 

Bursaries at TVET Colleges for permanently 
appointed employees at merSETA member 
companies. 

Maximum grant of R26,125.00 
per learner. Actual payment will depend on the specific  invoice amount of the TVET college. 

Bursaries for the unemployed learners studying at PSET 
institutions. 

Maximum bursary grant of R180,000.00 for full bursary, and R110,000.00 for partial bursary. 
(Include but not limited to:Tution fee, textbooks fee, laptop and student accommodation).  
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PIVOTAL PROGRAMMES ESTIMATED VALUE 

Artisan Recognition of Prior Learning (ARPL) and 
Recognition of Prior Learning (RPL) 

R35 000.00 Employed Candidates (total grant including pre-assessment, gap training and 
trade testing, where applicable). 
 
R55 000.00 Unemployed Candidates (total grant including pre-assessment, gap training and 
trade testing, where applicable). 

Skills Programmes R385.00 per credit per skills programme ( One learner can do multiple skills programmes up to 
80 credits.  The grant value will be capped at the maximum of  80 credits).  
Where learners have undertaken skills programmes, which consists of less than 80 credits, the 
credits remaining, based on the maximum of 80 credits can be allocated to awarded skills 
programme learners, within the signed MoA. The grant is made up of   R199.63 per credit for 
training and R185.37 per credit for  a learner allowance. 
 
Bonus grants for people with disabilities  
For skills programmes up to a maximum of 80 credits (pro rata payments for less than 80 
credits), disability bonus is R4,583.00  

Skills Sets R385.00 per credit (only one programme per learner will be awarded. The grant value will be 
capped at the maximum of 80 credits for skills sets). 
Where learners have undertaken Skills Set which consists of less than 80 credits, the credits 
remaining, based on the maximum of 80 credits can be allocated to awarded Skills Set learners 
within the signed MoA, where the Skills Sets consist of more than 80 credits. 
The grant is made up of   R199.63 per credit for training and R185.37 per credit for a learner 
allowance. 
 
Bonus grants for people with disabilities  
For skills sets up to a maximum of 80 credits (pro rata payments for less than 80 credits), 
disability grant value is R4,583.00 

Student Internship - Category A (formerly 
Experiential Learning, P1 and P2) 

Basic grants to companies of  R44 000.00 per learner, per semester (a semester is a six - month 
period). Where a learner has been placed to complete P1 and P2 such learner will be allocated 
a grant of R88,000.00. 

Internship for N Diploma Basic grants to companies of R96,250.00 per learner for the practical exposure for a minimum 
of 18 and maximum of 24 month period. 
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PIVOTAL PROGRAMMES ESTIMATED VALUE 

Credit Bearing Short Courses R196,00. per credit (only one programme per learner will be awarded, up to a maximum of 119 
credits. 
 

Project management fee will be allocated at the discretion of merSETA and will be calculated at 7.5% or less the total award. 
 
 

7.2 Non-PIVOTAL Programme Initiatives 

The table below provides examples of the types of initiatives that may fall within the category of non-pivotal programmes. The listed initiatives 
are not exhaustive. Applicants must take note that other programmes will be identified in DG funding window notices (adverts) sent out to invite 
DG applications.  

 

 

 
NON-PIVOTAL PROGRAMME INITIATIVES 

 
DESCRIPTION OF NON-PIVOTAL INTERVENTIONS 

Lecturer Development Learning programmes intended at promoting the growth of public TVET colleges by exposing 
TVET college lecturers to workplace experience. 
 

Adult Education and Training (AET), previously 
known as Adult Basic  Education and Training 
(ABET), at ABET Levels 1 to 3 

Learning programmes addressing the low level of youth and adult language, numeracy, and 
other employability skills. The learning programmes may include an ABET or AET or 
Foundational Learning Certificate (FLC) or short courses. 
 

Small and Micro Enterprise Development Learning programmes to support and encourage the development of small and micro-enterprises. 
The support may include funding/ training/workshops/ short skills/ mentorship/ incubation/ online 
training. 
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NON-PIVOTAL PROGRAMMES 

 
DESCRIPTION OF NON-PIVOTAL PROGRAMMES 

Co-operatives, CBOs, NGOs  Learning programmes to support and encourage co-operatives, and CBO/NGOs. The support 
may include funding/ training/workshops/ short skills/ mentorship/ incubation/ online training. 

Green Skills Development Developing sustainable green skills for green-specific occupations, based on QCTO qualifications, 
or for supporting sustainable “green” values and skills through skills programmes, skill sets or 
QCTO-related part qualifications.  
Registered qualifications, skills programme and skills sets are supported through PIVOTAL 
programmes.  

Worker Education and Training Trade Unions in the merSETA Sector, for the benefit of educating and developing their members 
on skills development programmes, which form part of their duties as shop Stewarts and 
beneficial to the merSETA sectors.  
 

 
NON-PIVOTAL PROGRAMMES 

 
DESCRIPTION OF NON-PIVOTAL PROGRAMMES 

Innovation and Research Programmes and 
Projects 

Programmes may include curriculum research and programme / qualification development 
projects for transforming/emerging/new occupations in demand. 
 

Non-Credit Bearing Programmes       None-credit training will be planned on the WSP and reported on ATR. Non-credit bearing 
trainings will be funded as non-PIVOTAL programmes for R1 227, 87 per day for training 
including stipend for maximum of 10 days. 
 

Digital Learning Access Tool R2 500 (Per Learner), this grant is awarded to learners undergoing learning programmes which 
include Learnerships, skills programmes and apprenticeship where the programme delivery 
model integrate an online delivery modality or the combination of online and face to face 
interaction.  
 

Anti Gender Based Violence and Sexual 
Harassment  Programmes 

Gender-based violence programme programmes will be funded through proposal submissions 
with a proposed budget. This grant is available for employers to implement GBV programmes in 
their workplace.  
 

Career guidance projects/programmes Career guidance programmes related to the mer-sector. 
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8. CATEGORIES OF COMPANIES AND ESTIMATED ALLOCATION 
8.1  This section only applies to the allocation of discretionary grants funding to employer companies. The merSETA has 3 employer 

categories: Platinum, Gold and Silver companies. 
COMPANY 
CATEGORY CRITERIA 

ESTIMATED GRANT ALLOCATION 
CONSIDERATIONS 

Platinum 
Top Training 

Clients 
 
 

It is important to note that an active training committee must be in place if the employer 
has 50 or more employees and where there is a recognized trade union or unions, 
they must form part of the training committee. 
 
2% of learners applied for and enrolled are persons with disabilities. 
 
Have a progress or placement average of 70%. 
 
Develop lecturers, public TVET Colleges initiatives, by indicating the availability of 
such workplaces to train such lecturers. 
 
Placements will be measured for a three- year period. 
 

Where levies contributed are below 49.5% 
R206,290.00 a R206,290.00 fully funded will 
be granted. 
 
Work-integrated learning or workplace 
learning for persons with disabilities can take 
place for primary or non-primary focused 
learning. 

 
NON-PIVOTAL PROGRAMMES 

 
DESCRIPTION OF NON-PIVOTAL PROGRAMMES 

Current and future skills  Programmes needed for development in technological advancement and digitalization (4th 
Industrial Revolution). 

Support the imperatives contained within Job 
Summit Agreements 

Programmes which include the temporary employee and employer relief scheme through 
delivery of flexible programmes that ensure that young people are suitably prepared and skilled 
to fill every entry level role, particularly where companies need to scale their operations, these 
may include inter alia work readiness programme, short courses (accredited or non-accredited) 
that allow candidates to respond to changing economy. 

Rural development programmes targeting 
women, youth, and people with disability 

Programmes which support the implementation of rural development programmes for women, 
youth, and people with disability. 

Revitalisation of rural township local economy support the revitalisation of rural and townships to uplift local economy through skills 
development. 
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COMPANY 
CATEGORY CRITERIA ESTIMATED GRANT ALLOCATION CONSIDERATIONS 

Gold Must be a merSETA levy-paying company. 
 
Levies up to date. 
 
Average 60% Pass rate 

 
Minimum 2-year training track record 
 
Progress/ Placement average of 60% 
 

1X 49.5% of the levy contributed fully funded. 
Plus, additional 1 x 49.5% co-funding 
 
Where levies contributed are below 49.5% R206,290.00 a 
R206,290.00 fully funded will be granted 
 
Work-integrated learning or workplace learning for persons 
with disabilities can take place for primary or non-primary 
focused learning. 

 

COMPANY 
CATEGORY CRITERIA ESTIMATED GRANT ALLOCATION CONSIDERATIONS 

Silver Limited exposure to skills development 
 
Have never worked with the merSETA before, 
 
To including non- levy paying companies. 
 

1 X 49.5% of the levy contributed fully funded. 
 
Where levies contributed are below 49.5% R206,290.00 a 
R206,290.00 fully funded will be granted 
 
Plus 0.5 x 49.5% Co-funding 
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1. Projects (non-learning programme initiatives): e.g., innovation, research, career guidance, PSET E&T curriculum 
improvement/review/support, 4IR 

1.1 Names of evaluation team 1.11 Link to Strategic Output/s of merSETA (ref APP 2022/23 SOs) 
1.2 Application ID from NSDMS 1.12 Link to APP 2022/23 indicator/s  
1.3 Entity N Number or SDL Number as NSDMS 1.13 Key result/s expected  
1.4 Name of entity 1.14 New applicant - if yes: indicate evidence used to determine  

        capacity to deliver the project for which the application is  
        submitted. 

1.5 Type of entity (ref. all eligible entities listed in Grants Policy) 1.15 The previous applicant - if yes: indicate evidence of progress in  
        performance  

1.6 Legal status verification (indicate what evidence/proof of   
      registration under relevant law/is s used to determine legal  
      status) 

1.16 The project linked to or includes delivery of learning/training/skills  
        development programme/s: if yes, number of beneficiaries, evidence of   
        training capacity/record for stipulated learning/training/skill development  
        programme (s) even for non-credit bearing (ref. PIVOTAL & SDA stipulated  
        learning programme types & non-credit bearing) 

1.7 State core business (good and, or services) for which    
      entity is registered   

1.17 Occupation/s or skills gaps to be addressed if yes to (1.16) above 

1.8 Tax clearance (indicate whether acquired or requested -      
      (if requested the award will be provisional) - for a specific  
      period i.e., 14 working days 

1.18 Duration of the Project 

1.9 BBBEE Certificate or Affidavit, where applicable  1.19 Amount for which applied 
1.10 Focus area of initiative (Type of Project) (ref. Discretionary  
        Grant Application Guideline) 

1.20 Recommended amount - if less than the amount for which applied for,    
        reasons for the recommendation 
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2. SME learning programme delivery application 
2.1 Names of evaluation team 2.12 Link to APP 2022/23 indicator/s 
2.2 Application ID from NSDMS 2.13 Key result/s expected  
2.3 Entity N Number or SDL Number as NSDMS 2.14 New applicant - if yes: indicate evidence used to determine  

        capacity to deliver on the application submitted 
2.4 Name of entity 2.15 The previous applicant – if yes: indicate evidence of progress in   

        performance 
2.5 Type of entity (ref. all eligible entities listed in Grants Policy) 2.16 Learning programme/s to be delivered (ref. PIVOTAL & SDA stipulated  

        learning programme types & non-credit bearing) - evidence of training  
        capacity/record for stipulated learning/training/skill development  
        programme (even for non-credit bearing) 

2.6 Legal status verification (indicate what evidence/proof of  
      registration under relevant law/s is used to determine legal  
      status) 

2.17 Occupation/s or skills gaps to be addressed if yes to (2.16) above 

2.7 State core business (good and, or services) for which entity  
      is registered   

2.18 Beneficiaries: own staff or unemployed, number 

2.8 Tax clearance (indicate whether acquired or requested - if the  
      requested award will be provisional for a specific period i.e., 14  
      working days) 

2.19 Indication of whether regional office verifications were done or not,  
        recommendation of the regional office  

2.9 BBBEE Certificate or Affidavit 2.20 Duration of Project 
2.10 Focus area of initiative (Type of Project) (ref. Discretionary  
      Grant Application Guideline) 

2.21 Amount for which applied 

2.11 Link to Strategic Output/s of merSETA (ref APP 2022/23 SOs) 2.22 Recommended amount - if less than the amount for which applied,  
        reasons for the recommendation 
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3. Cooperative enterprise learning programme application 
3.1 Names of evaluation team 3.12 Link to APP 2022/23 indicator/s 
3.2 Application ID from NSDMS 3.13 Key result/s expected  
3.3 Entity N Number or SDL Number as NSDMS 3.14 New applicant – if yes: indicate evidence used to determine capacity to  

        deliver on the application is submitted 
3.4 Name of entity 3.15 The previous applicant – if yes: indicate evidence of progress in  

        performance 
3.5 Type of entity (ref. all eligible entities listed in Grants Policy) 3.16 Learning programme/s to be delivered (ref. PIVOTAL & SDA stipulated  

        learning programme types & non-credit bearing) - evidence of training  
        capacity/record for stipulated learning/training/skill development  
        programme (s) (even for non-credit bearing) 

3.6 Legal status verification (indicate what evidence/proof of  
      registration under relevant law/s used to determine legal  
      status) 

3.17 Occupation/s or skills gaps to be addressed if yes to (3.16) above 

3.7 State core business (good and, or services) for which entity  
      is registered 

3.18 Beneficiaries: own staff or unemployed, members of a cooperative 

3.8 Tax clearance (indicate whether acquired or requested – if  
      requested award will be provisional - for a specific period i.e.,  
      14 working days) 

3.19 Indication of whether regional office verifications were done or not,  
        recommendation of the regional office  

3.9 BBBEE Certificate or Affidavit 3.20 Duration of Project 
3.10 Focus area of initiative (Type of Project) (ref. Discretionary  
        Grant Application Guideline) 

3.21 Amount for which applied 

3.11 Link to Strategic Output/s of merSETA (ref APP 2022/23 SOs) 3.22 Recommended amount – if less than amount for which applied, reasons 
        for the recommendation 
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4. NGO/NPO/NPC/CBO applying as a skills development provider/training provider 
4.1 Names of evaluation team 4.13 Link to APP 2022/23 indicator/s 
4.2 Application ID from NSDMS 4.14 Key result/s expected  
4.3 Entity N Number or SDL Number as NSDMS 4.15 New applicant – if yes: indicate evidence used to determine capacity to  

        deliver on the application is submitted 
4.4 Name of entity 4.16 The previous applicant – if yes: indicate evidence of progress  

        performance  
4.5 Type of entity (ref. all eligible entities listed in Grants Policy) 4.17 Learning programme/s to be delivered (ref. PIVOTAL & SDA stipulated  

        learning programme types & non-credit bearing) - evidence of training  
        capacity/record for stipulated learning/training/skill development  
        programme(s) (even for non-credit bearing) 

4.6 State core business (good and, or services) for which entity is  
      registered 

4.18 Occupation/s or skills gaps to be addressed if yes to (4.17) above 

4.7 Legal status verification (indicate what evidence/proof of  
      registration under relevant law/s used to determine legal  
      status) 

4.19 Beneficiaries: own staff or unemployed 

4.8 Letter of good standing from the Department of Social  
      Development (DSD) National 

4.20 Indication of whether regional office verifications were done or not,  
        recommendation of the regional office  

4.9 Tax clearance (indicate whether acquired or requested – if  
      requested award will be provisional- for a specific period i.e.,  
     14 working days) 

4.21 Duration of project 

4.10 BBBEE Certificate or Affidavit 4.22 Amount for which applied 
4.11 Focus area of initiative (Type of Project) (ref. Discretionary  
        Grant Application Guideline) 

4.23 Recommended amount – if less than the amount for which applied,  
        reasons for the recommendation 

4.12 Link to Strategic Output/s of merSETA (ref APP 2022/23 SOs)  
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5. HEI/TVETC/CET applying to deliver learning programmes 
5.1 Names of evaluation team 5.12 Link to APP 2022/23 indicator/s 
5.2 Application ID from NSDMS 5.13 Key result/s expected  
5.3 Entity N Number or SDL Number as NSDMS 5.14 New applicant – if yes: indicate evidence used to determine capacity to  

        deliver on the application submitted 
5.4 Name of entity 5.15 The previous applicant – if yes: indicate evidence of progress in  

        Performance 
5.5 Type of entity (ref. all eligible entities listed in Grants Policy) 5.16 Learning programme/s to be delivered (ref. PIVOTAL & SDA stipulated  

        learning programme types & non-credit bearing) - evidence of training  
        capacity/record for stipulated learning/training/skill development  
        programme(s) (even for non-credit bearing) 

5.6 Legal status verification (indicate what evidence/proof of  
      registration under relevant law/s used to determine legal  
      status) 

5.17 Occupation/s or skills gaps to be addressed if yes to (5.16) above 

5.7 Tax clearance for private HEI/TVETC/CET (indicate whether  
      acquired or requested – if requested award will be provisional-  
      for a specific period i.e., 14 working days) 

5.18 Beneficiaries: (i) number of learners, types of learners (e.g., TVETC/HEI  
        graduate interns, TVETC/HEI WIL learners, retrenched workers (former  
        an employee of the mer-Sector member company), ARPL candidates,  
        AET learners, entrepreneurship learners, apprentices, learnership  
        learners, bursary recipients; (ii) organisations e.g., SMEs, cooperatives,  
        NGOs, CBOs, start-ups/incubation projects, rural/township enterprises  
       or projects) 

5.8 BBBEE Certificate or Affidavit, where applicable 5.19 Duration of Project 
5.9 Focus area of initiative (Type of Project) (ref. Discretionary  
      Grant Application Guideline) 

5.20 Amount for which applied 

5.10 Names of the evaluation team 5.21 Recommended amount – if less than the amount for which applied,  
        Reasons for recommendation 

5.11 Link to Strategic Output/s of merSETA (ref APP2022/23    
        SOs) 
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6. Entity applying to project manage the delivery of learning programmes 

6.1 Names of the evaluation team 6.12 Link to APP 2022/23 indicator/s 
6.2 Application ID from NSDMS 6.13 Key result/s expected  
6.3 Entity N Number or SDL Number as NSDMS 6.14 New applicant – if yes: indicate evidence used to determine the  

        capacity to deliver on the application submitted (e.g., project  
        management capacity, a system for recruitment of learners, third- 
        party skills development/training partners/host employers identified  
        or clear indication of the process and criteria to recruit third-party  
        skills development or training partners or host employers) 

6.4 Name of entity 6.15 The previous applicant – if yes: indicate evidence of progress   
        performance 

6.5 Type of entity (ref. all eligible entities listed in Grants  
      Policy) 

6.16 Learning programme/s to be delivered (ref. PIVOTAL & SDA         
        stipulated learning programme types & non-credit bearing) - evidence  
        of training capacity/record for stipulated learning/training/skill  
        development programme(s) (even for non-credit bearing) 

6.6 Legal status verification (indicate what evidence/proof of  
      registration under relevant law/s used to determine legal  
      status) 

6.17 Occupation/s or skills gaps to be addressed if yes to (6.16) above 

6.7 State core business (good and, or services) for which entity is  
      registered 

6.18 Beneficiaries: (i) number of learners, types of learners (e.g.,    
        TVETC/HEI graduate interns, TVETC/HEI WIL learners, retrenched  
        workers, ARPL candidates, AET learners, entrepreneurship learners,  
        apprentices, learnership learners, bursary recipients; (ii) organisation  
        e.g., SMEs, cooperatives, NGOs, CBOs, start-ups/incubation  
        projects, rural/township enterprises, or projects) 

6.8 Tax clearance (indicate whether acquired or requested –  
      if the requested award will be provisional - for a specific  
      period i.e., 14 working days) 
 

6.19 Regional verification confirming the legitimacy of applying entity 

6.9 BBBEE Certificate or Affidavit, where applicable 6.20 Duration of project 
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6.10 Focus area of initiative (Type of Project) (ref.  
      Discretionary Grant Application Guideline) 

6.21 Amount for which applied 

6.11 Link to Strategic Output/s of merSETA (ref APP 2022/23 SOs) 6.22 Recommended amount – if less than the amount for which applied,  
        reasons for the recommendation 

 


